—————

WORKPLACE OPTIONS

INFORM.
ENGAGE.
EMPOWER.

JULY 2026
WORKPLACE OPTIONS

MARKETING
NEWSLETTER




INFORM. ENGAGE. EMPOWER

Suicide Prevention, Burnout, and Wellbeing in APAC

World Suicide Prevention Day: a resource guide for people leaders

Each year, World Suicide Prevention Day invites us to help change the narrative on suicide,
transforming awareness into meaningful action that minimizes risk and helps save countless lives.

For organizations, this work begins with creating psychologically safe workplaces, where people
feel supported and empowered to seek help without fear of judgment or retaliation.

To help leaders get started, Workplace Options has created a free resource guide dedicated to
strengthening workplace suicide prevention through psychological safety, early intervention, and
psychosocial risk management.

Inside, you'll find practical guidance on how to:

Recognize and respond to early signs of risk

Intervene effectively in moments of crisis

Mitigate workplace risks before they escalate

Embed mental health support into the everyday employee experience

We all have a role to play in preventing suicide. Leaders, especially, can make a powerful
difference by creating cultures where mental health support is normalized, visible, and accessible.

Download the resource guide today
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https://www.workplaceoptions.com/whitepapers/world-suicide-prevention-day/?utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=read%20through#googtrans(en|en)
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Five wellbeing shifts reshaping APAC workplaces

The workplace wellbeing landscape across Asia Pacific is undergoing significant change. Five
trends are fundamentally reshaping how organizations approach employee mental health and
support, and how Workplace Options responds to these changes.

1. AI adoption remains uneven—and that matters

Just 38% of EAP providers have integrated Al, while over half haven't started. The
technology's-value is clear: Al can identify declining wellbeing patterns, rising absenteeism,
and burnout signals before they escalate. Yet implementation requires careful navigation,
balancing operational efficiency with privacy governance and the irreducible value of human
care.

Effective Al integration starts with ethics-first frameworks. Next-generation systems deliver Al-
powered dynamic content tailored to individual preferences while preserving human-centric
care. This includes practice care navigator models for high- risk members and continuous
development of emerging capabilities all within robust privacy governance.

2. Human connection remains non-negotiable

Despite digital innovation, 55% of workers still prefer in-person mental health support. This
isn't resistance to technology; it's clarity about what technology can and cannot do. Effective
support combines digital access with culturally matched clinician relationships from the first
interaction. The human element isn't optional—it's foundational.

A human-centric model begins before the first session: master-clinician intake processes
ensure cultural and language matching without gatekeeping. This approach acknowledges that
the relationship itself—not the platform—is irreplaceable.

3. Access gaps persist despite growing demand

Usage of counseling services has grown 23%, with challenge-based programs achieving 93%
participation rates. Yet only 28% of APAC workers even know these services exist.
Organizations are discovering that building capacity isn't enough—they must simultaneously
tackle awareness and stigma.

Multimodal access is essential: phone, video, app, chat, and in-person options create multiple
touchpoints for engagement. Beyond access, stigma-reduction campaigns paired with peer-
driven engagement models and wellbeing ambassador programs drive both awareness and
participation.

4. Regulation is tightening

Governments across South Korea, Singapore, and other APAC markets are formalizing mental
health as a core workplace obligation. Compliance-focused initiatives are giving way to
enterprise-level psychosocial risk management strategies. Organizations operating across
borders need both regional expertise and scalable assessment frameworks.

This requires depth: operating across 44+ markets with 33+ validated assessment tools
enables region-specific protocol development. The shift from compliance to strategy means
helping clients evolve their entire psychosocial risk approach.
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5. Measurement is no longer optional

"Gut feel" decisions are being replaced by evidence-based budgeting. The data is compelling:
employees with wellbeing support regain 53.5 productive hours per case, while those without lose
up to 20 additional days annually. Stakeholders now demand behavioral metrics, absenteeism
reduction, and quantified ROI—not promises.

Three capabilities bridge this gap: real-time reporting on utilization and behavioral trends; unified
case management systems that power evidence-based decision-making across the entire care
continuum; and ROI calculators that quantify impact against corporate financial, HR, and risk
standards.

Why this matters

These five shifts reflect a maturing market. Organizations that understand them aren't just
improving compliance or reducing costs—they're building organizational resilience. The question
facing APAC leaders isn't whether these changes matter. It's whether they're ready to lead them.

The custom learning difference

Short, expert-facilitated workshops are a better way to train. In-person and digital
professional learning programs don't suit every workplace. Organizations, leaders, and
workers need a learning strategy that is fast, engaging, economical, and effective.
We have found that the most effective approach blends live classes with digital content. On-
demand videos and curated content reinforce critical points, while making it easy to scale
across organizations.

Custom training, in particular, delivers results and value. As businesses face financial
pressure, leaders need effective training that is tailored to their organizations’ needs.
Customized learning solutions allow leaders to create personalized learning journeys
that resonate deeply with employees, so teams can build the skills they need. When courses
reflect workers’ lived realities and workplace experiences, they are far more likely to drive
participation and meaningful change.

This approach is especially critical during organizational transitions. The four leadership skills
that make or break a merger are identical to capabilities leaders need most today. Donald
Thompson, who has lived both sides of an acquisition, explains how L&D leaders are
essential for building cohesive teams through change. Leaders must know how to
cultivate trust, manage ambiguity, foster collaboration, and communicate impact. When your
training strategy is customized to these realities, organizations build a foundation for
success.

Ready to build a learning strategy that actually drives real change? Explore our approach.



https://thediversitymovement.com/a-better-way-to-train-the-modern-workforce-micro-workshops-are-agile-efficient-and-relevant/?utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=read%20through
https://www.workplaceoptions.com/blog/workplace-learning-that-takes-root-the-case-for-customized-training/?utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=read%20through
https://trainingzone.co.uk/the-four-leadership-skills-that-make-or-break-a-merger/?utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=read%20through
https://trainingzone.co.uk/the-four-leadership-skills-that-make-or-break-a-merger/?utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=read%20through
https://www.workplaceoptions.com/training/global-learning-solutions-catalogue/?utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=read%20through#googtrans(en|en)
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Latest Resources

Why burnout targets high performers and what leaders
cando

When most leaders hear the word, “burnout,” they think “underperformance.” They picture
chronic absenteeism, missed deadlines, and declining productivity. But growing research
offers another lens through which to consider burnout: as a constraint preventing an
organization’s best from faring even better.

Here’s the paradox: in the workplace, it's often the most productive workers who are at
the highest risk of burnout. They hide their exhaustion behind excellence; conceal their
distress with sustained performance. But though it may still look like performance, it is not
the same as what’s achieved when employees are empowered to maintain wellbeing. To
realize that potential, organizations must rethink their approach to burnout—treating it not
as something to manage reactively, but to prevent and address head-on.

With Revive, WPO’s comprehensive program dedicated to burnout prevention and recovery,
organizations can provide the support top performers need to sustain momentum and
recharge. Through the program, a dedicated team of counselors, life coaches, and work-life
consultants guides each participant in identifying the causes of their burnout and crafting a
thoughtful response.

Whether a participant is a senior leader juggling the demands of work with caring for an
aging parent, or a working mom striving to advance her career without missing precious
childhood moments, these are individuals who don't want to slow down—they simply need a
bit of support in learning how to sustain their energy long-term.

Read the article to learn more

Compassion fatigue in the healthcare industry

To say compassion fatigue in the healthcare industry is a major challenge would be an
understatement. Aimost 90 percent of professionals experience it at some point in their
careers.

In a new episode of Wellbeing at Work, Emily Morgan and clinical counselor Kender Wu
explores what’s behind the rise in fatigue and what leaders can do to respond.

Together they unpack:
« The common factors that contribute to compassion fatigue
 Its impact on individual and organizational wellbeing

« Strategies organizations can use to build resilience
+ How Workplace Options leads by example

Tune in now on Apple Podcasts, Spotify, YouTube, or on our podcasts page.



https://www.linkedin.com/posts/chrismmullen_85-of-top-performers-say-theyre-near-burnout-share-7398727171038638080-GgAe/?utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=read%20through
https://www.workplaceoptions.com/wellbeing_solutions/revive/?utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=read%20through
https://www.workplaceoptions.com/blog/why-burnout-targets-high-performers-and-what-leaders-can-do/?utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=read%20through
https://speakwiseapp.com/blog/compassion-fatigue-at-work-statistics?utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=Learn%20more
https://www.linkedin.com/in/kender-wu-60101b236/?utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=read%20through
https://podcasts.apple.com/us/podcast/compassion-fatigue-in-the-healthcare-industry/id1778253436?i=1000776900925&utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=listen%20to
https://open.spotify.com/episode/2DsSIhr4H8YcW4b4V29eAW?si=KSvpoDlgQ7CnUvzssO5YfQ&nd=1&dlsi=0f7396cdb11746b0&utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=listen%20to
https://www.youtube.com/watch?v=BVBB7qO4zTI&utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=listen%20to
https://www.workplaceoptions.com/podcasts/compassion-fatigue-in-the-healthcare-industry/?utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=listen%20to
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When the routine stops: How disruption shapes a child’s
mental health

School provides children with stability: Daily routines, familiar classmates, and predictable
schedules create a sense of security that supports emotional wellbeing.

But what happens when that structure is disrupted? Whether by school holidays, relocation,
regional instability, or major life changes, some children adapt easily, while others experience
significant emotional distress.

In a new article for Middle East Health M., Marianne Khlat, clinical psychologist and
pediatric care case manager at Workplace Options, shares insights on how disrupted routines
can affect children's mental health in the UAE and how healthcare professionals can help
families build resistance.

Key takeaways include:

How emotional distress can present differently across age groups

The importance of distinguishing school refusal from defiance or behavioural issues
Practical strategies healthcare professionals can recommend to families during periods of
transition

Why early intervention and evidence-based support can strengthen long-term resilience

Access the full article in Middle East Health

Thanks for reading.
Want more? Sign up to join our newsletter.
Have a topic suggestion or feedback? Email us today!



https://www.linkedin.com/in/middleeasthealth/?lipi=urn%3Ali%3Apage%3Ad_flagship3_pulse_read%3ByZI1TzQLRN%2BJxdToB4NKYg%3D%3D&utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=learn%20more
https://www.linkedin.com/in/marianne-khlat-493456ba/?lipi=urn%3Ali%3Apage%3Ad_flagship3_pulse_read%3ByZI1TzQLRN%2BJxdToB4NKYg%3D%3D&utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=learn%20more
https://www.linkedin.com/in/marianne-khlat-493456ba/?lipi=urn%3Ali%3Apage%3Ad_flagship3_pulse_read%3ByZI1TzQLRN%2BJxdToB4NKYg%3D%3D&utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=learn%20more
https://www.workplaceoptions.com/ae/news/when-the-routine-stops-how-disruption-shapes-a-childs-mental-health/?utm_source=newsletter&utm_medium=website&utm_campaign=promotion&utm_content=learn%20more
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